o The Facilitation Advantage

The Leadership Skill That Unlocks Influence Without Authority

THE BIG IDEA

When you don't have positional authority, your ability to design and guide

a conversation is your power.

Manager training typically focuses on 1:1 skills—giving feedback, coaching, delegating. But increasingly, the
work that matters happens across boundaries: cross-functional initiatives, stakeholder alignment, complex

problem-solving with people who don't report to you.

In these moments, you're not managing. You're convening. And the skill that determines whether you succeed

or fail isn't authority—it's facilitation.

Five Session Types, Five Facilitation Approaches

Inform & Align Generate Analyze Decide Connect

Share context Surface ideas Diagnose issues Make choices Build trust

Who This Guide Is For

Managers leading cross-functional projects. Individual contributors driving initiatives without direct
authority. Leaders who need to align stakeholders, generate buy-in, or navigate decisions with peers.
Anyone who has ever thought: "I need to get these people in a room—but what do | do once they're
there?"

What This Guide Gives You

v A framework for identifying what type of session + Session design principles that set you up for
you need success
v A toolkit of facilitation moves for any situation v A planning worksheet for your next important
gathering
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The Shift from Managing to Convening

Facilitation isn't just a nice-to-have for workshop leaders or professional trainers. It's a core capability for
anyone who needs to get things done through others—especially when you don't have direct authority over
them.

When Facilitation Becomes Essential

9 Align stakeholders who have competing /. Drive decisions when you don't own the final
priorities call
23 Generate buy-in for initiatives that require 58 Navigate conflict or tension between groups

others' effort

@ Build shared understanding across functions or
teams

Two Different Modes of Leadership

Managing Convening

You have authority over outcomes You have influence over process

Direct reports Peers, stakeholders, cross-functional partners
Accountability is clear Accountability must be negotiated

You can decide You must orchestrate decision-making
Success = your team's output Success = collective commitment

The leader who shapes the room shapes the outcome. When you can’t mandate, you must facilitate.

This isn't a lesser form of leadership—it's actually harder. When you're facilitating, your only tools are clarity of
purpose, thoughtful design, and skill in guiding group process. The good news: these are learnable skills that
transfer to every context where you need to bring people together.
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Purpose Before Process

The Most Common Facilitation Mistake

Most people plan meetings backward. They start with a topic—We need to discuss the Q3 roadmap—then
invite anyone who might have an interest (usually too many people), then send an agenda listing things to
"cover," then figure out logistics. The result: meetings that feel productive but produce nothing.

The alternative: Start with purpose.

Before topic, attendees, or agenda—answer one question:

What will be different after this gathering that isn’t true right now?

Not "what will we discuss"—what will change? As Priya Parker writes in The Art of Gathering: "A category is
not a purpose.” Saying "planning meeting" describes format, not purpose.

® The Purpose Diagnostic

1.  Current state: What's true right now that's prompting this gathering?
2. Desired state: What do you need to be true after?

3. The bridge: What needs to happen in this session to close the gap?

4. The people: Who must be in the room? (And who doesn't need to be?)

5. Failure test: What would make this gathering a failure?

The fifth question is particularly powerful. If you can articulate what failure looks like, you've identified what
success requires. Once you're clear on purpose, everything else flows from that clarity.

BEVEL TALENT beveltalent.com Page 3



A Typology of Session Purposes

Different purposes require different facilitation approaches. Knowing which type you're running helps you

design appropriately and facilitate effectively.

B Inform & Align

PURPOSE
Share information people need; create shared

understanding of context, plans, or status.

YOUR JOB
Ensure clarity, surface questions, check for
alignment. Energy is receptive.

WATCH OUT FOR

Monologuing without checking comprehension

@ Analyze & Diagnose

PURPOSE
Make sense of a situation, problem, or data;
build shared understanding of root causes.

YOUR JOB
Guide structured inquiry, challenge assumptions,
synthesize. Energy is investigative.

WATCH OUT FOR

Jumping to solutions before understanding the

problem

PURPOSE YOUR JOB
Strengthen relationships, build
trust, develop team cohesion.

vulnerability.

Sessions Often Combine Types

Create conditions for authentic
interaction; lower barriers to

2. Generate & Explore
PURPOSE

Surface ideas, possibilities, or perspectives;
expand thinking before narrowing.

YOUR JOB
Create safety for contribution, manage airtime,

capture everything. Energy is expansive.

WATCH OUT FOR

Critiquing ideas too early; letting loud voices dominate

& Decide & Commit

PURPOSE
Make a choice among options; secure

commitment to action and ownership.

YOUR JOB
Frame decision clearly, ensure perspectives are
heard, drive to closure. Energy is convergent.

WATCH OUT FOR

Endless discussion without a decision mechanism

WATCH OUT FOR

Treating connection as a byproduct
rather than an intentional goal

A strategic planning session might start with Inform (sharing context), move to Generate (brainstorming),
then Analyze (evaluating tradeoffs), and end with Decide. Knowing when you're shifting modes helps you

adjust your facilitation—and helps participants shift their mindset.
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Session Design Principles

Once you know your purpose, design the session to serve it. These five principles will help you create

gatherings that produce real outcomes.

0 Design for the outcome, not the time slot

Don't fill 60 minutes because that's what you booked. Design the activities that will produce your
outcome, then determine how long they take. If you can accomplish your purpose in 30 minutes, end

early.

Who's in the room matters more than what's on the agenda

Invite people who are essential to the purpose. Exclude (graciously) those who aren't. A session with
the right 5 people beats a session with 12 where 7 don't need to be there.

Preparation enables participation

What can you send in advance so the session starts at a higher level? Pre-reads, context documents, or
even a single question to reflect on can dramatically improve the quality of discussion.

Structure creates freedom

Paradoxically, more structure often produces better conversation. A well-designed process keeps
discussion from going in circles and ensures all voices are heard.

Openings and closings carry weight

How you start sets the tone. How you end determines what sticks. Never begin with logistics. Never

end without clarity on next steps.

"Venues come with scripts,” writes Priya Parker. The space you choose—physical or virtual—shapes
behavior. A conference room says "business.” A lounge says "casual.” Choose a setting that supports

your purpose.
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The Facilitator’s Toolkit

Even with good design, facilitation requires in-the-moment skill. Here are essential moves organized by when
you'll use them.

(7 Opening Moves

Frame the purpose Set expectations

"We're here to [outcome]. By the end, we need “I'll guide the process but stay neutral on content.”
[decision/alignment]. "

Warm the room Establish ground rules
A brief question that gets everyone's voice in the room "One conversation at a time, assume positive intent."
early.

& Generative Moves

Invite specificity Broaden participation

"Can you say more about what you mean by [X]?" "Let's hear from someone who hasn't spoken yet."
Silent generation Build on ideas

"Take 2 minutes to write your thoughts before we "What would we add to that?" or "Yes, and..."
discuss. "

) Focusing Moves

Summarize and redirect Park tangents

"What I'm hearing is [X]. Let's build on that." "Important—let's capture it and come back if we have
time. "

Name the tension Time check

"We have two perspectives here. Let's surface them." "We have 15 minutes. How do we want to use them?"

& Decision & Closing Moves

Frame the choice Test for consensus

"We're choosing between A and B. Is that right?" "Can everyone live with this, even if not first choice?"
Assign ownership Check for gaps

"Who will own this action, and by when?" "Anything we didn't address that we need to?"
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Common Challenges and Interventions

Even well-designed sessions encounter turbulence. The skill of a facilitator isn't avoiding these moments—it's

navigating them gracefully.

For each challenge below, you'll find an in-the-moment intervention (what to say when it happens) and a

prevention strategy (how to design against it). With practice, you'll develop intuition for when each is needed.

2 One person dominates

INTERVENTION
"Thanks—let's get other perspectives. Who sees
this differently?"

PREVENTION: Structured turn-taking or written input first

4 Conflict escalates

INTERVENTION
"Let's pause. | hear two valid concerns. Can we

name them separately?"

PREVENTION: Ground rules early; normalize productive

disagreement

®© Meeting drifts from purpose

INTERVENTION
"Interesting, but let's make sure we accomplish

[purpose].”

PREVENTION: Post purpose visibly; reference it throughout

® A Note on Neutrality

' The group goes in circles

INTERVENTION
"We've revisited this. What would help us move

forward?"

PREVENTION: Tighter time-boxing; explicit decision points

(© No one is participating

INTERVENTION
"Let's try something—take a minute to write, then

we'll share."

PREVENTION: Provocative pre-read; easy opening

question

|~ Senior person sways room

INTERVENTION
"One perspective. Before we converge, let's hear

all viewpoints."

PREVENTION: Senior people speak last; anonymous input
first

When facilitating, you serve the group's process—not your own position. If you have a strong view on content,

either name it explicitly and step back, or ask someone else to facilitate.
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Session Planning Worksheet

Use this worksheet before any important session. The time you invest in planning will pay off in clarity and
outcomes.

Purpose

What's prompting this gathering? (Current state) What needs to be true after? (Desired state)

What would make this gathering a failure?

Session Type

Check all that apply. If multiple, note which is primary.
() Inform & Align (] Generate & Explore (] Analyze & Diagnose ] Decide & Commit (] Connect & Build

Participants

Who is essential to achieving the purpose? Who should be excluded (graciously)?

What do participants need before the session?

Opening: How will you frame purpose and set tone?

Core activities: What will produce the outcome you need?

Closing: How will you capture decisions and next steps?

Logistics & Follow-up

Duration How will you communicate outcomes afterward?

Setting (physical or virtual) What follow-up will cement the decisions?
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Further Reading

These resources offer deeper exploration of facilitation, influence, and bringing people together productively.

On the Art of Gathering

On Facilitation Skills

The Art of Gathering
Priya Parker (2018) - Riverhead Books

The definitive work on purposeful gathering. Parker's insights
on "generous authority" and why "a category is not a
purpose" shaped this guide.

Facilitator’s Guide to Participatory Decision-Making
Sam Kaner et al. (2014) - Jossey-Bass

Comprehensive toolkit for group decision-making. Excellent
on the "groan zone"—the messy middle where best thinking
emerges.

On Influence Without Authority

Influence Without Authority
Cohen & Bradford (2005) - Wiley

Foundational text on leading without positional power.
Introduces the "currency exchange" model of influence.

Getting Things Done When You Are Not in Charge
Geoffrey M. Bellman (2001) - Berrett-Koehler

Practical strategies for creating change from any position.
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The Skilled Facilitator
Roger Schwarz (2017) - Jossey-Bass

Rigorous approach grounded in systems thinking. The
"mutual learning" model is a powerful framework.

SessionLab Library

sessionlab.com/library
Vast collection of techniques, templates, and activities for
different session types.

Liberating Structures
liberatingstructures.com

33 practical microstructures for engaging groups beyond
traditional formats.

On Meeting Design

Read This Before Our Next Meeting
Al Pittampalli (2015) - Portfolio

Short manifesto on making meetings matter.

Death by Meeting
Patrick Lencioni (2004) - Jossey-Bass

Explores different meeting types and why organizations
conflate them.
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